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Anyone who has ever had a job has probably experienced work-related stress at some point or another. For
many workers, however, job-related stress is experienced every day and reaches more extreme levels. Four
in ten American workers say that their jobs are “very” or “extremely” stressful.   Job stress is recognized as
an epidemic in the workplace, and its economic and health care costs are staggering: by some estimates over
$ 1 billion per year in lost productivity, absenteeism and worker turnover, and at least that much in treating
its health effects, ranging from anxiety and psychological depression to cardiovascular disease and
hypertension.Why are so many American workers so stressed out by their jobs? Many psychologists say
stress is the result of a mismatch between the characteristics of a job and the personality of the worker. Many
management consultants propose reducing stress by “redesigning” jobs and developing better individual
strategies for “coping” with their stress. But, these explanations are not the whole story. They don’t explain
why some jobs and some occupations are more stressful than other jobs and occupations, regardless of the
personalities and “coping strategies” of individual workers. Why do auto assembly line workers and air
traffic controllers report more job stress than university professors,  self-employed business owners, or
corporate managers (yes, managers!)?   The authors of Work and Mental Health in Social Context take a
different approach to understanding the causes of job stress. Job stress is systematically created by the
characteristics of the jobs themselves: by the workers’ occupation, the organizations in which they work,
their placements in different labor markets, and by broader social, economic and institutional structures,
processes and events. And disparities in job stress aresystematically determined in much the same way as are
other disparities in health, income, and mobility opportunities. In taking this approach, the authors draw on
the observations and insights from a diverse field of sociological and economic theories and research. These
go back to the nineteenth century writings of Marx, Weber and Durkheim on the relationship between work
and well-being. They also include the more contemporary work in organizational sociology, structural labor
market research from sociology and economics, research on unemployment and economic cycles, and
research on institutional environments. This has allowed the authors to develop a unified framework that
extends sociological models of income inequality and “status” attainment (or allocation) to the explanation
of non-economic, health-related outcomes of work. Using a multi-level structural model, this timely and
comprehensive volume explores what is stressful about work, and why; specifically address these and
questions and more:-What characteristics of jobs are the most stressful; what characteristics reduce stress?-
Why do work organizations structure some jobs to be highly stressful and some jobs to be much less
stressful? Is work in a bureaucracy really more stressful?-How is occupational “status” occupational “power”
and “authority” related to the stressfulness of work?-How does the “segmentation” of labor markets by
occupation, industry, race, gender, and citizenship maintain disparities in job stress?- Why is unemployment
stressful to workers who don’t lose their jobs? -How do public policies on employment status, collective
bargaining, overtime affect job stress?-Is work in the current “Post (neo) Fordist” era of work more or less
stressful than work during the “Fordist” era?   In addition to providing a new way to understand the
sociological causes of job stress and mental
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From reader reviews:

George Clark:

Why don't make it to become your habit? Right now, try to ready your time to do the important action, like
looking for your favorite guide and reading a guide. Beside you can solve your problem; you can add your
knowledge by the reserve entitled Work and Mental Health in Social Context (Social Disparities in Health
and Health Care). Try to make book Work and Mental Health in Social Context (Social Disparities in Health
and Health Care) as your pal. It means that it can to be your friend when you really feel alone and beside
associated with course make you smarter than previously. Yeah, it is very fortuned to suit your needs. The
book makes you considerably more confidence because you can know anything by the book. So , we need to
make new experience as well as knowledge with this book.

Christopher Helland:

The book Work and Mental Health in Social Context (Social Disparities in Health and Health Care) can give
more knowledge and information about everything you want. So why must we leave a very important thing
like a book Work and Mental Health in Social Context (Social Disparities in Health and Health Care)? Wide
variety you have a different opinion about book. But one aim in which book can give many info for us. It is
absolutely right. Right now, try to closer with your book. Knowledge or facts that you take for that, you
could give for each other; you could share all of these. Book Work and Mental Health in Social Context
(Social Disparities in Health and Health Care) has simple shape however you know: it has great and big
function for you. You can appear the enormous world by available and read a guide. So it is very wonderful.

Patrick Austin:

Here thing why this kind of Work and Mental Health in Social Context (Social Disparities in Health and
Health Care) are different and reliable to be yours. First of all reading a book is good but it depends in the
content of the usb ports which is the content is as delightful as food or not. Work and Mental Health in
Social Context (Social Disparities in Health and Health Care) giving you information deeper as different
ways, you can find any e-book out there but there is no reserve that similar with Work and Mental Health in
Social Context (Social Disparities in Health and Health Care). It gives you thrill reading through journey, its
open up your personal eyes about the thing this happened in the world which is probably can be happened
around you. You can bring everywhere like in recreation area, café, or even in your approach home by train.
If you are having difficulties in bringing the imprinted book maybe the form of Work and Mental Health in
Social Context (Social Disparities in Health and Health Care) in e-book can be your substitute.

William Culley:

Do you like reading a e-book? Confuse to looking for your selected book? Or your book ended up being
rare? Why so many concern for the book? But virtually any people feel that they enjoy to get reading. Some
people likes examining, not only science book but novel and Work and Mental Health in Social Context



(Social Disparities in Health and Health Care) or perhaps others sources were given expertise for you. After
you know how the good a book, you feel wish to read more and more. Science book was created for teacher
or students especially. Those publications are helping them to bring their knowledge. In additional case,
beside science reserve, any other book likes Work and Mental Health in Social Context (Social Disparities in
Health and Health Care) to make your spare time much more colorful. Many types of book like this.
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